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UPCOMING EVENTS

Annual Banquet

(Details to be announced)

Professional

Development
Conference

July 10-13, 2005
Location:

Orlando World Center Marriott
Orlando, Florida

(Visit agacgfm.org for more information)

‘;

Pacific Emerging Issues
Conference

August 24-26, 2005

Location:
Sheraton Waikiki Hotel

Earn up to 24 CPE hours

(More details to be announced)

FEBRUARY — GREATEST MONTH IN
HISTORY OF PACIFIC RIM REGION

By Clarence Kuwahara

In February, the Pacific Rim region enjoyed the greatest month in
its history with visits and presentations by AGA national
president Bobby Derrick and AGA past national president Bill
Broadus. It began with two 2 1/2 hour seminars in Saipan by
Bill and ended with a presentation by Bobby to a joint
ASMC/AGA meeting in Hawaii attended by 123 persons.

In addition to Saipan, Bill also presented two days of seminars in
Guam and three days of seminars in Hawaii. All seminars were
highly successful and well attended, with the Hawaii audience
averaging around over 90 per day, with many high government
officials and top CPAs in attendance. (See separate article on

page 2.)

Prior to coming to Hawaii, Bobby made presentations to both the
Guam and Saipan chapters. The Guam chapter indicated that
Bobby’s visit was a great success and increased attendance during
its membership meeting by about 20%.

Bobby and Bill also made many public relations visits to officials,
such as the governor and lieutenant governor of both Guam and
the Commonwealth of Northern Marinas Islands, University of
Guam, legislative officials, etc. In Hawaii, Bobby and | paid a
courtesy visit to the commander of DFAS Pacific and his deputy,
which was very well received.

A big mahalo to both Bobby and Bill for making February such
an outstanding and exciting month for the Pacific Rim region.
Congratulations also to the many chapter leaders and volunteers
who helped to make all this happen. We are confident that there
will be big dividends to AGA in membership, programs and
services from this tremendous effort by many people at all three
chapters.

AGA’s Mission Statement

AGA serves government accountability professionals by
providing quality education, fostering professional
development and certification, and supporting standards
and research to advance government accountability.
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President Derrick Challenges All

to Get Involved
By Theresa Murray

About 120 members of the island’s resource
management profession, 40 of them our own AGA
members attended the February 17, 2005 AGA and
ASMC Joint Monthly Meeting to listen to Mr. Bobby
A. Derrick, AGA President, address the topic of
“Leadership, Accountability, and Ethics.” As a 32-year
veteran of federal civil service himself, Mr. Derrick
first thanked the active duty attendees for their
unyielding dedication to the safety and freedom of our
country. Mr. Derrick himself has dedicated his life to
serving the United States of America, and he takes
great pride in advocating leadership, accountability,
and ethics in all that we do.

“Leadership is influence,” said J.C. Maxwell and many
activists of leadership. According to Mr. Derrick, some
individuals have natural born tendencies toward
leading; but everyone, including you, is a potential
leader.

There are countless traits that distinguish truly
effective leaders from mediocre leaders. One of these
traits is communication. By their very nature, today’s
organizations depend upon the use of simple and
complex communication techniques to drive business
success. From informal to formal, society has stepped
from the 20" to the 21%' Century into an automated,
technologically based form of communication.
Effective leaders may not possess the know-all of
today’s technology, but they can certainly answer a
phone, reply to a page, and delegate accountability.
They draw from their personal communication skills to
gain the collective team support required to accomplish
a task.

Communication skills also require leaders to possess a
great deal of emotional intelligence. That is, they have
the people skills that motivate, create harmony,
educate, provide the tools necessary to achieve goals,
and generate quantifiable and qualitative output.

According to Mr. Derrick, an additional characteristic
of leadership is that of involvement. Successful leaders
get involved. They get involved in their families, their
communities,  their  organizations, and their
professional affiliations. Mr. Derrick explained that
local chapters of professional organizations such as
AGA and ASMC die because of incest—i.e., a
continuous rotation of leadership.

In an effort to dissuade a continuous recycling of
association  leadership, Mr.  Derrick  suggests
volunteering. Volunteering is a great way to help local
chapter associations, and to help individual careers
flourish. Mr. Derrick challenges all members to get
involved—to take a step to “do the right thing, for the
right reason, at the right time.” Involvement grows
leaders.

Remember the difference between a boss and a
leader; a boss says, “Go”— a leader says, “Let’s go!”
(E.M. Kelly).
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Seminars by Bill Broadus a
Tremendous Success

by Clarence Kuwahara

The seminars presented by Bill Broadus from February
14 through 16 at the Pagoda Banquet Hall were a
tremendous success, averaging over 90 per day in
attendance. = The feedback and evaluations from
participants indicated that the seminars were very well
received.

Government officials attending the conference included
county finance directors, chief financial officers, chief
accountants and chief auditors. Many CPA firms were
represented by partners, principals and audit managers.
Bill commented that he was impressed with the quality
of participants and the interaction he had with the
participants was the best he has experienced in Hawaii.
This is a high compliment, since Bill has always
thought highly of the professionals in Hawalii,
considering them as knowledgeable as or more
knowledgeable than their counterparts in the mainland.

The three seminars presented by Bill were:

= February 14 - Governmental Accounting and
Reporting Standards: GASB Issued and Pending
Accounting and Reporting Standards

s February 15 - Auditing Standards: New and

Pending GAAS and GAGAS Standards

= February 16 — Ethics/Fraud

Congratulations and mahalo to the management and
coordination team for making the seminars so
successful. They were:

= Shayna Dorris (Army Audit Agency), who helped
in planning, publicizing and promotion, CD
production and assisted in the on-site logistics.

= Winnie Loo (City and County of Honolulu), who
assisted in the on-site logistics and post seminar
wrap up.

= Clayton Motosue (State Department of
Accounting and General Services), who helped in
planning, publicizing and promotion, handout
coordination and production, and managed the on-
site logistics.

= Marian Tanouye (City and County of Honolulu),
who assisted in the on-site logistics and post
seminar wrap up.




Impact of Internet on Accounting
by Debbie Higa

Dr. Roger Debreceny was
the speaker for the AGA
Hawaii Chapter’s January
18, 2005 luncheon, who
spoke on The Impact of
the Internet and other
Information Technologies
on the Communication of
Accounting. He is an
Associate Professor in the
School of Accounting at
the College of Business
Administration at the

L University of Hawalii at
It sounds Ilke a mouthful but believe me his
This professor

Manoa.
title is eXtremely underestimated.
mixes in his subtle wit when speaking in his native
New Zealand accent, so you find yourself learning and
laughing at the same time. You can check out his many
accomplishments on his web site www.debreceny.com.

Dr. Debreceny has done extensive research on the
impact of the Internet on Information Systems and
Auditing. The future for Financial Reporting via the
Internet could be the eXtensible Business Reporting
Language (XBRL). What is XBRL? It’s the potential
answer to future financial reporting on the Internet.

Dr. Debreceny has been studying web reporting since
the mid-1990s. As a former Budget Analyst, he’s spent
several years in his early career studying hundreds of
pages of accounts that no one understands. He relayed
how 1995 was the “take-off” period for firms that have
been using the Internet to report results. Years 2000 to
2005 are the “maturity” stage where the Securities
Exchange Commission (SEC) initiated rules for
companies to make filings available on the Internet,
and 2005 to 2010 should be the time that we really see
the results of the XBRL.

Currently, we are able to review company annual
reports via the Internet in spreadsheet format.
Financial reports found on the Web today may offer
Pivot Table or “What If” reports for viewers.
Managing, analyzing or merging any of these can be a
monstrous if not impossible task. Dr. Debreceny used
Microsoft, ImClone and the City of Honolulu as
examples of company web sites where he has looked
for financial reports to “Show Me the Money.” His
point, it’s not easy to find the information, let alone,
analyze it and hope it’s current.

The XBRL toolkit was driven from the need to have
financial reporting in a wide range of available reports.
The need to have enhanced transparency, lower
processing costs and improved assurance and
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information quality lead to the current XBRL. We
need it faster, better, cheaper. Design objectives
include the fact that there are many financial
environments, different currencies and languages
within the world. There are hundreds of general
ledgers, which may be an underestimate, for different
countries. The XBRL-GL will have defined general
ledger concepts built in, making general ledger chart of
accounts obsolete when comparing data from different
sources. One example that Dr. Debreceny used was the
banking industry. There are 8,400 institutions that
report quarterly with 2,000 data fields, using 400 pages
of instructions and 1,500 edit formulas. Since banking
is such an important factor in world commerce,
wouldn’t it be a benefit to those in that industry to have
the XBRL, which “promotes effective data exchanges
across legacy systems without significant re-
programming?”, pointed Dr. Debreceny. The SEC
plans to give firms the opportunity to voluntarily file
financial statements using the XBRL for fiscal year
2004 reports.

Is XBRL the future of financial reporting? The Federal
Deposit Insurance Corporation, Office of the Comptroller
and the Federal Reserve Bank think so. It could very well
be the answer to financial reporting of the future. It
sounds a little like our Federal Government United States
Standard General Ledger (USSGL). To think, XBRL
could be the next step in future financial reporting for all.
Xcellent! We, financial folk, look forward to it.

Membership
Corner

by Steve Ogiba

Two of the greatest of the greatest has reached the once
in a career milestone of Retirement. Congratulations
and happy retirement days to Mr. Allan Kuwahara
and Mr. George Woolworth.

Please welcome each of our three newest members:

¢ Muriel Masumura
Defense Finance and Accounting Service

¢ Theresa Murray
US Army

¢ James Nakayama
KMH LLP

¢ Roxane Orian

City and County of Honolulu
Thank you to one of the identified
Ms. Teresita Orden.

sponsors


http://www.debreceny.com/

Reminder: AGA Scholarship
MemberShip Renewal Each year, AGA awards six $1,000 full-time

merit scholarships to AGA members and their

family members; two $500 part-time merit

It’s Time to Renew Your AGA membership! And why scholarship to AGA members and their family

not do it on-line for the convenience? It only takes a members; and one $1,000 community service

few minutes and it saves the cost of postage stamp. SENEEEI T £ /(A MR €7 e ae:
The deadline for receipt of AGA National Scholarship

Just log on to www.agacgfm.org and click on “Members \(;\vr\)/\rl)\:\ilc:\éiggsﬂiﬁ ﬁ%&%éhﬁzbocgghi[\)//i:\i:/ards for more details and an
Only” on the left menu. Remember your login is your appliéation which must be submitted electronically. Or contact
AGA member ID number. Once you are at the Rosanna Ortiz at rortiz@agacgfm.org at 800-242-7211, ext.
Members Only site, click on the Billing button and just 131 for information by person.

fill out your credit card information. Again, it is a very

simple process (it takes less than five minutes) and you Senior Auditor Wanted

get an automated payment confirmation e-mail after

you are done. Employer: State of Hawaii

Contact Wayne L. Chu for details at 586-0359.

Renewals are due March 31, 2005. All communications confidential.

Job Opportunity

Position No.: 0080143 Start Date: Approximately April 2005
Employer: Financial Management Office, Pay Range: minimum $3,993 per month

University of Hawaii at Manoa Application Closing Date: March 14, 2005
Job Duties:

Plans, organizes, and directs the system specifications in the University's financial management information system to resolve tax
issues affecting the University. Plans, organizes, coordinates, and directs the systemwide Inventory Management Section. Directs the
recording of acquisitions, dispositions, and transfers of real and personal property. Represents the University in meetings with federal
and state agency officials to ensure conformance with policies and procedures. Coordinates the preparation of annual reports mandated
by State statutes. Plans, organizes, coordinates, and directs the University's systemwide Bond Operations. Provides leadership and
guidance in the conduct of feasibility studies on alternative means of financing capital projects. Plans, organizes, and directs
systemwide review and planning of pricing proposals to maintain self-sufficiency. Plans, organizes, coordinates, and directs the
systemwide Tax Compliance Section. Directs, plans, and coordinates the development of tax policies, administrative procedures.
Organizes and plans the compilation of information needed to complete tax returns. Other duties as assigned.

Minimum Qualifications:

Possession of a baccalaureate degree in business administration, business, public administration or related field, including courses in financial
accounting and 8 year(s) of progressively responsible professional experience with responsibilities for accounting, three of which shall have
been at the supervisory level; or equivalent education/training or experience. Advanced and comprehensive knowledge and understanding of a
wide range of developing and emerging concepts, principles and methodologies of the assigned duties involving federal audit or government
properties, independent audit of the University Bond System and software development of inventory system. Comprehensive knowledge and
understanding of a wide range of principles, theories, federal and state laws and systems associated with accounting. Demonstrated ability to
understand problems from a broad interactive perspective and use reasoning to discern underlying principles and issues when problem solving,
and apply creative thinking to resolve problems in new and unprecedented approaches. Demonstrated written and verbal competence in
presenting ideas, concepts and models clearly using persuasion and negotiation to build consensus and cooperation. Demonstrated ability to
establish and maintain effective working relationships with internal and external organizations, groups, team leaders and members, and
individuals. Demonstrated ability to operate a personal computer and apply word processing software. For supervisory work, demonstrated
ability to lead subordinates, manage work priorities and projects, and manage employee relations. Any equivalent combination of education
and/or professional work experience which provides the required education, knowledge, skills and abilities as indicated.

Desirable Qualifications:
Financial management and administrative experience in a large institution or organization with specialization in accounting, finance or taxes.
Knowledge of University Administrative Procedures. Master's degree in Business Education. Certified Public Accountant (CPA) certificate.

To Apply:

Submit cover letter indicating how you satisfy the minimum and desirable qualifications, resume, official transcripts (copies are acceptable;
however, originals will be required upon hire), names and contact information (including e-mail address) of at least 3 professional references,
and UH Form 64 (http://www.hawaii.edu/ohr/employ.htm).

Application Address: community Colleges Human Resources Office, 2327 Dole Street, Room 20, Honolulu, H1 96822.
Phone Inquiries: 808-956-7161
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ADVANTAGE

Organization Member Program
Exclusively for Government Accountability Agencies

Take ADVANTAGE of AGA’s new Organization Member Program. Join
other government accountability agencies that value their staff and are willing to
invest in their professional development and continuing education. This program
is only open to government agencies at this time.

Now, more than ever, it is vital that your government organization show its
support of professional staff while benefiting from the savings on a wide range
of exciting professional development opportunities. By taking ADVANTAGE
of AGA’s Organization Member Program, your government agency will benefit
for years to come.

For the purposes of this program, organizations are defined as individual
divisions, groups or departments. Examples include the State of Oregon’s
Department of Administrative Services; the Social Security Administration’s
Office of Inspector General; and the State of New York’s Office of the State
Comptroller. Groups as small as five individuals can join the program.

Exclusive ADVANTAGE

Member Benefits

In addition to offering group members countless opportunities to network
with peers, exchange ideas, build leadership skills, make friends and
professional contacts and keep up with the latest developments, your
government agency will receive these cost saving benefits:

= Reduced registration fees (discounted at member rates) for staff
members attending AGA’s nationally sponsored conferences and
training programs (employees in the group membership are eligible for
member rates as well as an equivalent number of employees that are
not in the group membership program). These reduced fees DO NOT
apply to local chapter events.

= |n addition to the group members receiving copies, your agency will
receive free additional copies (one for every 10 group members, up to
30 copies) of the Journal of Government Financial Management,
AGA’s outstanding, quarterly magazine that provides in-depth
coverage of topics important to the accountability profession.

= A 10 percent discount on numerous AGA products, including study
guides to prepare for the Certified Government Financial Manager
(CGFM) Exams, audio conferences and other AGA books.

Special Recognition: Your government agency will be recognized in AGA promotional materials and at national
conferences as an ADVANTAGE Member Partner with the Association. Such recognition will enhance the prestige of your
agency and AGA.

Reduced

Fees Organization Organization Fee- Individual
You decide what level of support your employees receive through Support Level Group Size x Fee Membership
this program. At the highest level of support, Platinum, the L Rate*
organization fee is the number of employees in your group times the Platinum Group Size x $90 $0
$90 full government rate. Or, if you decide upon a sharing approach (Example: 5 x$90 = $450)
to membershlp, at the Gold Igvel, the orgam;atlon fee is the number Gold Group Size x $45 $45
of employees in your group times $45. At this level, the employees
share the cost of membership by paying the remaining $45 each for Si :

- N ilver Group Size x $30 60
the full government rate of $90. At the Silver level, the organization P $ $
fee is the number of employees in your group times $30. And the *Does not include local chapter dues. Hawaii chapter due is $5.

employees share the cost of membership by paying the remaining

60 each for the full government rate of $90.
$ g 3 Visit agacgfm.org for an organization enrollment form. In addition,

Page 5 please fill out a staff enrollment form, also available on the website,
for each individual who will be part of your group. Each individual
should remit the appropriate individual membership rate.



LEADERSHIP ROSTER
Hawaii Chapter, Association of Government Accountants
Officers, Directors and Committee Chairpersons 2004 — 2005

Chapter Officers

President President-elect Immediate Past President Treasurer
Julie Thomas-Chun Fred Carballo Carol Lee Ed Tayao
Booz Allen Hamilton USARPAC IR Nishihama & Kishida, CPAs

Honolulu
545-6858 438-1231 524-2255 523-4289
FAX: 545-6809 FAX: 438-2925 FAX: 523-2090 FAX: 527-6870
thomas-chun_julie@ carballoFR@ clee@nkcpa.com

bah.com

Richard Ching

Naval Facilities Engineering
Command

472-1027

FAX: 474-6329
richard.w.ching@navy.mil

Clarence Kuwahara
Retired

395-9827 (H)

FAX: 394-0204
ckuwahara@aol.com

Thomas Stanton

U.S. Army Audit Agency
438-3023

FAX: 438-4243

Aloha/Attendance

Mabel Yeung

HHS OIG OAS

541-1759 ext 224

FAX: 541-1671
mabel.yeung@oig.hhs.gov

Membership
Warren Lum

HHSS OIG OAS
541-1759 x227

FAX: 541-1671
warren.lum@oig.hhs.gov

Programs
Stoughton Farnham

U.S. Army Audit Agency
438-4003

FAX: 438-4243
Stoughton.farnham@
aaa.army.mil

shafter.army.mil

Chapter Directors

Wayne Chu

Dept. of Accounting and
General Services
586-0360

FAX: 586-0738
wilchu@hotmail.com

Warren Lum

HHS OIG OAS
541-1759 x227

FAX: 541-1671
warren.lum@oig.hhs.gov

Le Nora Wee

State of Hawaii

587-1157

FAX: 587-1404
lenoraw_hrd@hotmail.com

Arnold Kishi

Dept. of Accounting and
General Services
586-1920 x326

FAX: 586-1922
arnold.t.kishi@hawaii.gov

Gerald Shea

U.S. Department of Interior
525-5307

FAX: 525-5399
gerald_shea@ios.doi.gov

Chapter Committee Chairpersons

Bylaws and Procedures
Warren Lum

HHSS OIG OAS
541-1759 x227

FAX: 541-1671
wlum@oig.hhs.gov

Newsletter

Carol Lee

Nishihama & Kishida
524-2255

FAX: 523-2090
clee@nkcpa.com

Website co-chair

Mark Searight

U.S. Army Audit Agency
438-3513

FAX: 438-4243
mark.searight@aaa.army.mil

Community Service
vacant

Nominating
Fred Carballo

USARPAC IR

438-1231

FAX: 438-2925
carballoFR@shafter.army.mil

Website co-chair
Stan Yeung
Crenatus Consulting
528-2118

FAX: 737-3083
stan@crenatus.com

City & County of

etayao@co.honolulu.hi.us

Secretary
Jann Michishima

Pacific Documents
Imaging

487-9002

FAX: 487-9164
mishilyn@pixi.com

Nelson H. Koyanagi, Jr.
City & County of Honolulu

523-4004
FAX: 527-5050
nkoyanagi@co.honolulu.hi.us

Ronald Shiigi

Nishihama & Kishida, CPAs
524-2255

FAX: 523-2090
rshiigi@nkcpa.com

Education co-chair
Clarence Kuwahara
Retired

395-9827 (H)

FAX: 394-0204
ckuwahara@aol.com

Education co-chair

Shayna Dorris

U.S. Army Audit Agency
438-3513

FAX: 438-4243
shayna.dorris@aaa.army.mil

Page 6




	Page 1
	Upcoming Events
	February - Greatest Month in History of Pacific Rim Region
	AGA's Mission Statement

	Page 2
	President Derrick Challenges All to Get Involved
	Seminars by Bill Broadus a Tremendous Success

	Page 3
	Impact of Internet on Accounting
	Membership Corner

	Page 4
	Reminder: Membership Renewal
	AGA Scholarship
	Senior Auditor Wanted
	Job Opportunity: Financial Management Office, UHM

	Page 5
	Advantage: Organization Member Program

	Page 6
	Leadership Roster


